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Current;state of the PS landscape: Leam‘R]gGuide

solutions

35%% of arganizationsrare:currently deployingcssome some
formnof, Performance Supporntoort.

A Only22% % of aurmembers areavery confident of: thieirt their
understandingof Performancence

A 85%/% of arganizations are: planning future.orre or
additionabdeploymentsraof-Performance Supportim the: in the
nexti3yearsrs

A Tools arecvery y fragmented and-unstructured ctured - Job
Aides; Frequently Asked Questions and Collaborativerative
Tools are-the three most used ferms-of Performancenance

Support:.

A The numberoneebstacle t0-PS is misunderstandingofiing of
how/too design and deploy a solution
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